
 

 

AOPA NONDISCRIMINATION/ANTI-HARASSMENT IN THE WORKPLACE POLICY 

AOPA member companies, as assembled groups of healthcare professionals, must operate 

in full compliance with all federal and state laws, including those that govern 

discriminatory practices. Title VII of the Civil Rights Act of 1964 prohibits employers from 

discriminating against employees on the basis of sex, race, color, national origin, and 

religion. By way of accreditation, it is established that O&P facility owners operate with 

compliance plans that adhere to these tenets and condemn any form of discriminatory 

practices in the workplace. Every employee is entitled to fair treatment in the workplace. Any 

violation of these conditions is not consistent with the standing of AOPA member 

companies as assembled groups of healthcare professionals and is not consistent with this 

Code. More importantly, any violation of these conditions is almost certainly illegal, and 

punishable under state or federal laws. 

 


